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This year will mark the fifth anniversary of the launch of the nInA safety awareness program by
Boskalis. In the meantime, nInA has also been introduced at the offshore energy division.
Ceo peter Berdowski looks back proudly on the first five years. ‘In just a short time, we have
improved not only safety but also the internal dialogue. That is a fantastic achievement.
nInA really is part of our DnA now.’

‘NINA REALLY IS pART
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definitely continue. The challenge is to make
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> For more information, see
www.boskalis.com/nina

‘nina has
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