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A I I A B A R D My commitment to NINA: ‘NINA is accessible.
o It is a firm tool for everyone's safety, both at
work as in your private life.’

By striking the ships bell twice
Frank Verhoeven, member
Board Management,

launched the NINA
programme within Dockwise
and Fairmount.

"Our management session was very inspirational,
interesting and surprising. It was inspirational fo
find NINA is a broadly supported platform where
you meet colleagues with a similar interest and
goal: working safely. It was
inferesting to learn how others
experience NINA. And |
surprised myself: nowadays |
am indeed more conscious
about my own safety and the
safety of others.”
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(R poxeas With a picture of his family he showed what

S~ NINA is all about: “When your child is too
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young to go to hockey alone, you bring

KATHRYN LEWTON-JONES, BUSINESS UNIT

him, until he is old enough to go by himself. MANAGER LOGISTICAL MANAGEMENT
Caring for each other is the essence of My commitn]ent to NINA: ‘Every job can be
NINA. Take care of your own safety and done safely".

of your colleagues. But NINA is more than "The NINA management session far exceeded
that: it brings people together. This is my expectations, with a dynamic discussion,
valuable in the process of infegration. We looking at ourselves, questioning each other.
ask you all fo take action. We wil NINA is a simple yet effective tool which makes
facilitate this with different NINA training you concider your safety and
sessions, atf the office, on the vessels and the safety of others at all
. o . fimes. By defining a common
projects. An intensive programme, with

- \  one final objective: 'No Injuries No 90:.|,| NINA isho great
; - vehicle fo reach common
\ Acciden ground and give us a sense
of belonging.”
NINA SR. MANAGEMENT SESSION IN RENESSE
- s MR e . ok ; EUGENE VAN DODEWEERD,

DIRECTOR FLEET MANAGEMENT OFFSHORE

My commitment to NINA: ‘I will actively
stimulate people to work safe and contribute to a
working environment were safe return home for
all is ultimately the biggest priority.’

"It often surprises me that people willingly take
certain risks. Breaking down these patterns is the
ultimate benefit of safety behaviour. And the most
difficult one, as we all look
differently at risks. NINA
stimulates us fo exchange
our views in an open culture.
This way we reach a safer
working environment, and
togetherness.”

Upper row: Jaap Meij, Wim Vogelaar, Ron Molenaar, Piet Jan van der Giessen, Frank Verhoeven,
Rob van Drimmelen. Second row: Hans Bezuijen, Evert Boerhof, Carmen Dewilde, Aalok Sharma,
Herman van Raaphorst, Rick Ackermann, Chris Heupers, Bram Sluiskes, Eugéne van Dodeweerd,
Konstantinos Neanidis, Kathryn Lewton-Jones, Pradeep Shawla, Shashi Khanna. In front:

John van der Woning, Angela Eijsbouts, Anand Sharma. Missing: Sander Bikkers
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